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Job Description
	Job title:
	Strength and Conditioning Coach - Futures: Athlete Development

	Department/School:
	Sports Development and Recreation

	Grade:
	6 (0.5 FTE)

	Location:
	Claverton Down Campus


	Job purpose

	To lead on the delivery model and programme of strength & conditioning coaching to the athletes within the Futures: Athlete Development Centre.



	Source and nature of management provided 

	Lead Strength and Conditioning Coach



	Staff management responsibility

	None 



	Special conditions 

	From time to time you may be asked to assist in the facilitation of CPD activities.  This will form part of your substantive role and you will not receive additional payment for these activities.  An enhanced DBS check is required for this role.




	Main duties and responsibilities 

	Aims:

	1
	Assume the lead for programme delivery at the Talent level of the pathway through:

· Developing a specialism in growth and maturation and the training of young athletes 

· Deliver individual and group strength and conditioning sessions to athletes across a range of sports and in a variety of training environments across a range of age groups with a primary focus on youth training (age 10-18 years).

· Provision of athlete and coach education regarding best strength and conditioning practice around growth and maturation principals for training of young athletes. Ensure athletes and coaches fully understand and prioritise the requirements of long-term physical development.

· Ensure that the delivery of the strength and conditioning service effectively meets its commitments to athletes, coaches, national governing bodies and other external professional bodies.
· Continually improve and development the comprehensive, indexed database of work conducted with athletes and coaches.

· Be flexible and organised with regards to time management and be prepared to work unsociable hours and some weekends as the project requires.


	2
	To lead on the delivery model of the programme through the application of research-led best practice:

· Work under the direction of the Lead Strength and Conditioning coach to improve performance through developing, implementing and evaluating strength and conditioning programmes that reflect scientific principles as they relate to adaptation, periodisation, peaking, tapering, injury prevention, rehabilitation, recovery and athlete screening/assessment.

· Develop and apply best practice for training and development in youth sport driven and informed by research (possible PhD studentship with Department for Health).



	3
	To support the Futures Development Coordinator in the growth of the Futures programme to include:

· Direct communication with coaches, physiotherapists and other science and medicine strands regarding the content and delivery of the Futures: Athlete Development Centre programme.

· Maintain and progress the strong relationship between TEAMBATH and relevant sports/national governing bodies, agencies, local clubs and other key stakeholders. 


	4
	To contribute to the activities and development of the wider Sports Science and Medicine Team through;

· Work efficiently under the mentorship of the Lead Strength and Conditioning Coach and in collaboration with other key service providers/partners for TEAMBATH including University of Bath School for Health.
· Within the rules of professional confidentiality liaise with athletes, primary care managers, parents, coaches and other support staff as appropriate. Be a proactive part of the multidisciplinary support team.

· Work within the rules of the UK Professional Code of Conduct, standards and guidelines, and, where appropriate, University/NGB codes, standards and guidelines.

· Undertake a planned and agreed programme of CPD, including attendance at internal and external meetings and courses to keep abreast of world’s best practice.


	5
	Support the strategic objectives of the Department through;

· Attendance at Coaches CPD sessions where appropriate 
· Support for Department events where appropriate

· Proactively seek out opportunities for personal development
· Any other duties deemed reasonable by your line manager.
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Person Specification

	Criteria


	Essential
	Desirable

	 
	
	

	Qualifications
	
	

	· An undergraduate degree (at least 2(i))  in sports science (or equivalent) specialising in the area of physical preparation of youth and/or elite athletes
	[image: image3.png]



	

	· UKSCA accreditation or the ability to obtain within 6 months.
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	· Level 2 or above NGB Coaching Qualification
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	· Other Strength and Conditioning qualification with evidence of continuing professional development
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	· A qualification at higher degree level (or equivalent) specialising in the physical preparation of elite athletes.
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	Experience/Knowledge
	
	

	· Previous experience in the provision of strength and conditioning services to athletes.
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	· Experience of developing and implementing innovative ideas and putting them into practice, including working in an applied and integrated manner.
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	· Demonstrated ability to analyse a range of sports and individual athletes.
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	· Experience of strategic planning, implementation and monitoring of strength and conditioning to performance athletes.
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	· Experience of Coaching in Youth / Age Group Sport
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	· Experience of working within a multi-disciplinary team in the delivery of strength and conditioning services to performance sport.
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	· An understanding of the various sports science and medicine disciplines
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	· Excellent anatomical knowledge and ability to apply this to a strength and conditioning setting.
	[image: image15.png]



	

	· An ability to demonstrate up to date knowledge of strength and conditioning techniques.
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	Skills
	
	

	· Ability to work under pressure
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	· Ability to prioritise own workload
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	· Excellent problem solving and decision making skills
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	Attributes
	
	

	· Self-motivated
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	· Able to work in a team as well as individually
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	· Excellent interpersonal skills
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	· Willingness to work flexible / unsociable hours
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	Effective Behaviours Framework
The University has identified a set of effective behaviours which we value and have found to be consistent with high performance across the organisation.   Part of the selection process for this post will be to assess whether candidates have demonstrably exhibited these behaviours previously. 


	Managing self and personal skills:

Willing and able to assess and apply own skills, abilities and experience.  Being aware of own behaviour and how it impacts on others.

  

	Delivering excellent service:

Providing the best quality service to all students and staff and to external customers e.g. clients, suppliers. Building genuine and open long-term relationships in order to drive up service standards.

  

	Finding innovative solutions:

Taking a holistic view and working enthusiastically and with creativity to analyse problems and develop innovative and workable solutions.  Identifying opportunities for innovation.

  

	Embracing change:

Adjusting to unfamiliar situations, demands and changing roles.  Seeing change as an opportunity and being receptive to new ideas.

 

	Using resources:

Making effective use of available resources including people, information, networks and budgets.  Being aware of the financial and commercial aspects of the University.



	Engaging with the big picture:

Seeing the work that you do in the context of the bigger picture e.g. in the context of what the University/other departments are striving to achieve and taking a long-term view.  Communicating vision clearly and enthusiastically to inspire and motivate others.

  

	Developing self and others:

Showing commitment to own development and supporting and encouraging others to develop their knowledge, skills and behaviours to enable them to reach their full potential for the wider benefit of the University.

  

	Working with people:

Working co-operatively with others in order to achieve objectives.  Demonstrating a commitment to diversity and applying a wider range of interpersonal skills. 

  

	Achieving results:

Planning and organising workloads to ensure that deadlines are met within resource constraints.  Consistently meeting objectives and success criteria.
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